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This publication is issued for information purposes only and is not legal advice. It does not replace, substitute or 

supplement any statutory provision, including rules, guidelines or orders issued by the Tribunal. The views 

contained in this publication should not be interpreted as stating an official position of the Tribunal and cannot be 

relied on in any proceedings before the Tribunal. A party should exercise their own skill and care and the Tribunal 

accepts no liability for any loss suffered because of any reliance on this publication. 

 

1. The Reply must be typewritten in English, single spaced (or up to 1½ space) on double sided letter 

size paper using a font size of 12 pt. in Times New romans or a similar font. 

 

2. The Reply should be similarly headed as any Notice or Order issued in the case except no need for 

the Royal Arms to be included and should be captioned “Reply”. 

 

3. The Reply is made by filing it at the Office of the Tribunal at least 14 days from the deadline for 

filing the Response or any other date directed by the Tribunal.  
 

4. It is necessary for the Complainant to provide his or her proper name and address. 

 

5. The purpose of the Reply is to respond to the facts outlined in the Response by challenging anything 

in the Response in as short as practicable a manner, and may also provide a statement of the 

Complainant’s own version of events if the Complainant intends to prove a different version of 

events or any reason for resisting anything stated in the Response that was not contained in the 

written complaint to the Labour Commissioner. 

 

6. If the case is about constructive dismissal then the Complainant must provide the reason which 

made the continuation of the employment contract unreasonable that the Complainant intends to 

prove at trial. 

 

7. The Response must be accompanied by a list of documents and an affidavit or a statutory 

declaration. For details, see the guidance note “How to Produce Evidence Before the Tribunal”. 

 

8. The Complainant has until 14 days before the case management hearing to file a new Reply to 

replace the original and does not need the permission of the Tribunal to do so up to that time. After 

that deadline the Complainant must file an interlocutory application for an extension of time. For 

details, see the guidance note “How to File an Interlocutory Application”. 

 

9. If the Complainant intends to amend the complaint filed with the Labour Commissioner, he or she 

must file an interlocutory application to set matters right. 

 

10. A person may file an interlocutory application to strike out the Reply at least 14 days before the case 

management hearing or any other date directed by the Tribunal. 
 


